Compare 2 sets of scores

1.) Face Validity: look
at the method to see if
it appears to measure
what it is supposed to
measure; open to bias

2.) Concurrent Validity: give same ppts. the new
test, and an established test which measures the
same thing (or questionnaire). Test scores for
correlation - significant positive = valid

Methods in
Psychology

+Generates new theories, +High face validity, +High ecological
validity, +High level of detail; understand behaviour better

+Controls extraneous
variables, +Establish

C&E. +Can test
hypothesis, +Can carry
out statistical tests

Used by researchers to
reduce experimenter bias
(e.g. when rejecting
anomalies

There will be a
significant difference in
the DV when IV is
changed

Non-directional
Hypotheses
Directional Hypotheses
& Tails of Test

Predict a significant
increase or significant
decrease in DV when V
is changed

Only used when there is
strong previous evidence
about the direction of the

results

Directional Hypotheses

content
analysis/

Inter rater/ Observer Reliability
External Reliabilty (test °bsi’j“ﬁ"°"a'
re-test) oy
1.) Clearly describe behaviour
to record (categorise)

How consistent a
method measures
over time when 2.) Observe same
ppts. for same amount
of time, independently

3.) Compare
results, if 90%
similar = reliable,
consistent
method

repeated (same
people under same
conditions e.g. IQ test

Correlate the results of a test
conducted on one occaision with the
results of a test conducted on a later
occaision (with same subjects). High

positive correlation = reliable method

If HE is rejected and it
later turns out to be true

More likely if a
strict probability is
used e.g. 1%

Related t-test,
independent t-test,
Pearson's Product

Moment
Correlation test

sign test,
3.) Ecological Validity:where Use intervaliratio data, Mann-Whitney, Use nominal + ordinal data,
Validity: Compare resuit's the conditions of a test are so contains info. about size of chi-squared + simple, often subjective
correlation with an established controlled that they do not difference between scores, Spearman's scales, tests for More likelyifa T HE i accented
SR ) SR represent how a situation more .pov_ﬂerfu festof Rank Qrder ClFHITEETED, GO iEEaeD lenient probability is and later tumg out
+ve correlation = valid would oceur naturally significance Correlation test to ranks

not to be true

used e.g. 10% level.




