Why some sociologists choose (not) to use structured interviews when conducting research.
Structured interviews involve asking people a set of prepared questions in both cases he questions asked are open ended or close ended with precoded answers. In a structured interview, the interviewer is given s set of strict instructions on how to ask the interviewee the questions which can take place either face to face or by telephone.
A reason why some sociologists choose not to use structured interviews when conducting research is because structured interviews suffer from inflexibility, the researcher has already decided what’s important but this may not coincide with what the interviewee thinks is important for example in an interview if an interesting topic sparks in the conversation and the interviewee admits to a particular involvement in a specific crime the interviewer cannot question about this as it’s a structured interview therefore making  this research method less valid.
Furthermore another reason why some sociologists choose not to use structured interviews when conducting research is that because structured interviews use close ended questions, the interviewee is limited to the number of pre-set answers which may not fit with what the interviewee really wants to say making the data obtained invalid.
Another reason why some sociologists may not choose to use structured interviews hen conducting research comes from the feminist critic Graham who argues that the researcher is in control of the interview and decides the use of questions to be followed. This mirrors women’s subordination in wider society she argues that researchers need to understand women’s behaviours and attitudes and meanings.
On the other hand, using structured interview when conducting research has its advantages for example its seen as a reliable research method as it is able to be replicated by another sociologist and have similar results, They can ensure that each interview is constructed in the exact same way with the same wording and tone of voice and because of this it enables the researcher to compare their answers to identity similarities and differences.
Moreover, another advantage of using structured interviews when conducting research is the high response rate which increases the chance of obtaining a representative sample of the population. For example Young and Willmott’s study of 987 people only 57 refused to be interviewed this is because people find it hard to turn down a face to face interview and many look for the opportunity to speak to someone.
Finally an advantage of using structured interviews when conducting research is that they can cover large numbers of people with relatively limited resourced making it representative as they are quick and cheap to administer.
Ultimately, there are advantages and disadvantages of structured interviews when conducting research which will differ depending on whether the research is a positivists or interpretivists looking for quantitative data. In the case of a structured interview the researcher is a positivist as the data produced from structured interviews are representative sand reliable.
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